OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
WASHINGTON, DC 20301-4000

FORCE MANAGEMENT 12 May 2000

POLICY

(Military Personnel Policy) <

MEMORANDUM FOR COMMANDING GENERAL, ARMY RECRUITING COMMAND

COMMANDER, NAVY RECRUITING COMMAND

COMMANDER, AIR FORCE RECRUITING SERVICE

COMMANDING GENERAL, MARINE CORPS RECRUITING
COMMAND

DIRECTOR, COAST GUARD RECRUITING CENTER

COMMANDER, MILITARY ENTRANCE PROCESSING COMMAND

CHIEF, PERSONNEL DIVISION, ARMY RESERVE

CHIEF, STRENGTH MAINTENANCE DIVISION, ARMY NATIONAL
GUARD

COMMANDER, NAVAL RESERVE RECRUITING COMMAND

DIRECTOR OF AIR FORCE RESERVE RECRUITING

CHIEF, AIR NATIONAL GUARD, RECRUITING AND RETENTION

HEAD, PRIOR SERVICE RECRUITING, MARINE CORPS RESERVE
SUPPORT COMMAND

SUBJECT: Pre-Accession Drug and Alcohol Testing

The attached memorandum, dated May 11, 2000, establishes new timelines for retesting
applicants initially testing positive for marijuana or alcohol. Due to the need for computer programming
changes and extra laboratory equipment, this revised policy cannot be implemented at Military Entrance
Processing Stations until May 22, 2000. Applicants testing positive on or after March 15, 2000, will be
processed IAW the revised policy.

My point of contact for this issue is LTC Michael Ostroski, (703)695-5529, DSN 225-5529.

W. S. Sellman QA/L/
Director
Accession Policy
Attachment:
As stated
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